G

DESRA GROUP

CYBERSECURITY - RISK MANAGEMENT FRAMEWORK - GRC CONSULTING - STRATEGIC IT STAFFING - DoW & FEDERAL GOVERNMENT

Dalton Young, CEO
(407) 815-5713
desragroup.com
desragroup.com

COMPANY OVERVIEW

Federal agencies and prime contractors need teams that can maintain RMF compliance, support personnel security, and fill specialized cyber roles
without slowing mission delivery. Desra Group provides a principal-led W-2 delivery model supported by a qualified recruiting network, aligning
ISSM/ISSO, FSO, GRC, cloud security, and technical staffing resources to each requirement. We help keep authorizations current, security functions
responsive, and critical workstreams moving across federal defense, intelligence, RDT&E, and government healthcare requirements.

CORE COMPETENCIES DIFFERENTIATORS DELIVERY BENCH & CREDENTIALS

Cybersecurity & RMF/GRC:

Alignment with CNSSI 1253, NIST SP 800-53,
and FedRAMP compliance for DoW, IC, and
federal agency systems.

Information System Security:
Development of SSPs, POA&Ms, CONOPS,
and incident response strategies.

Facility Security Operations (FSO):
Facility Security Officer (FSO) services:
NISPOM compliance, personnel security
clearance management via DISS/NBIS,
self-inspections, and classified area controls.

W-2 Mission Staffing & Augmentation:
Principal-led W-2 delivery model and qualified
recruiting network for security-focused cyber,
systems, cloud, and healthcare IT roles.

Al & Cloud Security:

Secure deployment and accreditation of Al/LLM
systems within classified/CUI environments and
AWS GovCloud.

Security Requirements Awareness:
Principal-led oversight designed for classified,
controlled, and regulated environments, with
personnel-security, FSO, and NISPOM support
capabilities.

Deep Compliance Expertise:

Hands-on proficiency with e-QIP, JPAS/DISS,
ICD 503, DISA STIGs, SCAP, ACAS, and
eMass.

Integrated Delivery:

Cybersecurity, facility security, cloud, enterprise
IT, staffing, and healthcare compliance support
coordinated through one delivery model.

Bench-Ready Delivery Model:

Scalable W-2 staffing approach, supplemented
by qualified recruiting and partner networks, to
align talent with mission requirements.

Zero Trust & DevSecOps Support:

Security architecture, DevSecOps,
continuous-monitoring, and compliance support
aligned to mission and customer requirements.

COMPANY DATA

Clearance-Ready Staffing:

Recruiting and staffing capability for roles
requiring Secret, Top Secret, SCI, and SAP
access, subject to customer adjudication and
program requirements.

Credential-Aligned Talent:

Recruiting and delivery channels for personnel
holding Security+, CASP+, CISSP, CISM, PMP,
and comparable cybersecurity, IT service, and

program credentials.

Cybersecurity Roles:

ISSO, ISSM, FSO, GRC analyst, cloud security
engineer, systems engineer, security
administrator, and technical program support.

Flexible Delivery Structure:

W-2 team development supported by qualified
recruiting, independent-consultant, and
teaming-partner channels to match demand.

Mission-Experienced Leadership:
Principal-led oversight informed by work across
DoWw, Space Force, IC, RDT&E, simulation/Al,
and government healthcare environments.

HOW WE SUPPORT YOUR MISSION

Embedded Security Support:

ISSO, ISSM, FSO, GRC, and security-engineering support aligned to
program offices, prime-contractor teams, and regulated operational
environments.

RMF & Authorization Surge Capacity:

Focused support for SSPs, control implementation, POA&Ms, ATO
packages, continuous monitoring, vulnerability remediation, and
assessment preparation.

Clearance-Ready Workforce Delivery:

W-2 team development, direct-hire recruiting, and qualified delivery
channels for personnel supporting Secret, Top Secret, SCI, and SAP
requirements.

Flexible Engagement Models:

Shart-duration surge support, long-term embedded resources,
project-based compliance execution, and scalable staffing tailored to
customer requirements.

NAICS CODES
Primary: 541519 — Other Computer Related Services
Secondary: 541690 - 561320 - 541611 - 541612 - 541512 - 561311 - 541990

COMPANY DATA
Type: Small Business | LLC

Business Type:
Small Business | LLC

UEI/ CAGE:
H41VZPB8SXNS | 23F41

Delivery Model:
Principal-Led | W-2 Team Development | Qualified Recruiting Network

Clearance Capability:
Secret | Top Secret | SCI | SAP Requirements

Credential-Aligned Talent:
Security+ | CASP+ | CISSP | CISM | PMP | Comparable Credentials

Contracting:
Credit Cards Accepted | HUBZone Address Eligible, Application Pending

CONTACT

POC: Dalton Young, CEO
Phone: (407) 815-5713

Email: dyou sragroup.com
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